Draft HIRING PROCESS TO FILL POSITIONS ON THE COMMISSION’S STAFF:	

1. [Senior Policy Advisor]:
a. The Organization and Administration Committee will identify a person as the candidate to serve in the position currently described as “Senior Policy Advisor.”
b. The Co-Chairs of the Commission will have the opportunity to interview the candidate identified by the Organization and Administration Committee.
c. After conferring with the Co-Chairs of the Commission, the Organization and Administration Committee will make a recommendation to the Commission.
d. The Commission will act on the recommendation.
2. Executive Director:
a. The Organization and Administration Committee will [post] [accept recommendations from members of the Commission] for applicants interested in the position of Executive Director.
b. A subcommittee of the Organization and Administration Committee will review the resumés of those who have expressed interest in the position and will select the most qualified candidates to interview. 
c. The Organization and Administration Committee, along with the Co-Chairs of the Commission will interview the candidates. 
d. The Organization and Administration Committee will recommend a candidate to the Commission.
e. The Commission will act on the recommendation.
3. Counsel to the Commission, Director of Communications, and Administrative Assistant:
a. As soon as the Executive Director assumes the duties of the position, the Executive post for the positions of Counsel to the Commission, Director of Communications and Administrative Assistant.
b. The Executive Director will review the resumés of those who have expressed interest in the positions and will select the most qualified candidates to interview. 
c. The Executive Director, along with the Co-Chairs of the Commission and the Organization and Administration Committee, will interview the candidates. 
d. The Organization and Administration Committee will recommend a candidate to the Commission.
e. The Commission will act on the recommendation. 
