Legal Counsel - $72,000 - $105,000 MORPC Salary Study
BOC
State
$82,000 - $110,000
$68,600 - $96,100
$70,000 - $92,000
$48,700 - 70,229
(Legal Counsel JFS)
(Attorney 6)
$45,200-$103,000 (Deputy Director 4)
Executive Director - 85,000 - $140,000
$84,000 - $121,500
$118,560 -$166, 500
$60,600 - $134,056
$60,000 - $110,000
(Deputy County Administrator) (Executive Director 4)
$89,500 - $143,500
$55,000 - $123,000
(Assistant City Manager)
(Deputy Director 6)
Director of Communication - $70,000 - $95,000
MORPC Salary Study
BOC
State
$55,000 - $104,000
$68,600 - $96,100
$41,000 - $94,000
$77,500 - $113,600
(Public Affairs Director)
(Deputy Director 3)
$61,400-$88,990
Administrative Assistant - $43,000 - $58,000
$38,000 - $55,000
$44,800 - $62,800
$40,000 - $49,420
$35,360 - $54,080
(Executive Assistant)
(Admin Professional 4)
$30,600 - $42,500
	STATE OF OHIO (DAS)
	CLASSIFICATION SERIES:
	SERIES NO.:

	CLASSIFICATION
	Deputy Director
	6131

	SPECIFICATION
	MAJOR AGENCIES:
	EFFECTIVE DATE:

	
	All Agencies, Boards & Commissions
	04/26/2009


SERIES PURPOSE:
The purpose of the deputy director occupation is to assist in development of agency goals & objectives, direct operations in one major division & supervise staff.
The differentiation between levels is based upon the size of the agency & complexity of operations. The level to be assigned is at the discretion of the agency director.
Note: Due to the inherent fiduciary nature of positions within this classification series, positions are in the unclassified service & serve at the pleasure of the appointing authority. Positions assigned to this classification series are exempt from FLSA overtime rules.
JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director 1
61311
41
04/26/2009
CLASS CONCEPT:
The first managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full- time civil service employees & act on behalf of & represent director.
JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director 2
61312
42
04/26/2009
CLASS CONCEPT:
The second managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full- time civil sen/ice employees & act on behalf of & represent director.
JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director 3
61313
43
04/26/2009
CLASS CONCEPT:
The third managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full- time civil service employees & act on behalf of & represent director.
JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director 4
61314
44
04/26/2009
CLASS CONCEPT:
The fourth managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full- time civil service employees & act on behalf of & represent director.
JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director 5
61315
45
04/26/2009
CLASS CONCEPT:
The fifth managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to
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JOB TITLE
Deputy Director 6
JOB CODE
61316
PAY GRADE
46
EFFECTIVE
04/26/2009
CLASS CONCEPT:
The sixth managerial level class works under administrative direction from agency director, assistant director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full-time civil service employees & act on behalf of & represent director.

	STATE OF OHIO (DAS)
	CLASSIFICATION SERIES:
	SERIES NO.:

	CLASSIFICATION
	Deputy Director
	6131

	SPECIFICATION
	MAJOR AGENCIES:
	EFFECTIVE DATE:

	
	All Agencies, Boards & Commissions
	04/26/2009


SERIES PURPOSE:
The purpose of the deputy director occupation is to assist in development of agency goals & objectives, direct operations in one major division & supervise staff.
The differentiation between levels is based upon the size of the agency & complexity of operations. The level to be assigned is at the discretion of the agency director.
Note: Due to the inherent fiduciary nature of positions within this classification series, positions are in the unclassified service & serve at the pleasure of the appointing authority. Positions assigned to this classification series are exempt from FLSA overtime rules.


JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director 1
61311
41
04/26/2009
CLASS CONCEPT:
The first managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full- time civil service employees & act on behalf of & represent director.
JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director 2
61312
42
04/26/2009
CLASS CONCEPT:
The second managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full- time civil service employees & act on behalf of & represent director.
JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director3
61313
43
04/26/2009
CLASS CONCEPT:
The third managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full- time civil service employees & act on behalf of & represent director.
JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director 4
61314
44
04/26/2009
CLASS CONCEPT:
The fourth managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full- time civil service employees & act on behalf of & represent director.
JOB TITLE
JOB CODE
PAY GRADE
EFFECTIVE
Deputy Director 5
61315
45
04/26/2009
CLASS CONCEPT:
The fifth managerial level class works under administrative direction from agency director, assistant director, higher level deputy director or other comparable executive level position & requires thorough knowledge of management in order to
1 OF 8

JOB TITLE
JOB CODE
61316
PAY GRADE
46
EFFECTIVE
04/26/2009
Deputy Director 6

CLASS CONCEPT:
The sixth managerial level class works under administrative direction from agency director, assistant director or other comparable executive level position & requires thorough knowledge of management in order to assist director in defining agency goals & objectives, direct operations in one major division, supervise at least two full-time civil service employees & act on behalf of & represent director.

	CLASSIFICATION SERIES:
Executive Director
	SERIES NO.: 6161

	MAJOR AGENCIES:
All Agencies
	EFFECTIVE DATE:
03/07/2004


STATE OF OHIO (DAS)
CLASSIFICATION SPECIFICATION
SERIES PURPOSE:
The purpose of the executive director occupation is to exercise initiative & autonomy in directing, planning, coordinating & supervising operations of boards, councils and commissions.
The levels of the series are determined by the size of the state government agencies subject to control by boards, councils or commissions.
At the first executive level, incumbents direct small or medium sized agency.
At the second executive level, incumbents direct large or very large sized agency.
At the third executive level, incumbents direct large & most complex agency or state medical board.
At the fourth executive level, incumbents direct multi-geographical jurisdiction, or statewide library services, or Ohio Expositions Commission, or Ohio Ethics Commission, or Ohio Civil Rights Commission.

CLASS TITLE:
CLASS NUMBER:
Executive Director 1
61611
EFFECTIVE DATE:
01/05/1997
CLASS CONCEPT:
The first executive level class works under administrative direction & requires thorough Knowledge of management in order to direct all internal & external operations of small or medium sized state government agency subject to control by board, council or commission.
CLASS TITLE:
CLASS NUMBER:
Executive Director 2
61612
EFFECTIVE DATE:
01/05/1997
CLASS CONCEPT:
The second executive level works under administrative direction & requires thorough knowledge of management in order to direct all internal & external operations of large or very large sized state government agency subject to control by board, council or commission.
CLASS TITLE:
CLASS NUMBER:
Executive Director 3
61613
EFFECTIVE DATE:
03/07/2004
CLASS CONCEPT:
The third executive level works under administrative direction & requires thorough knowledge of management in order to direct all internal & external operations of largest & most complex state government agency subjects to control by board, council or commission or act as executive director of State Medical Board.

CLASS TITLE:
Executive Director 4
EFFECTIVE DATE:
03/07/2004
CLASS CONCEPT:
CLASS NUMBER:
61614
The fourth executive level works under administrative direction & requires thorough knowledge of management in order to act as chief operating officer for human services agency with multi-geographical jurisdictions & multi-faceted human services programs (i.e., vocational rehabilitation programs & disability insurance programs), or act as chief executive officer of board responsible for provision of statewide library services, or act as chief executive officer of Ohio Expositions Commission, or act as executive director of Ohio Ethics Commission, or act as executive director of Ohio Civil Rights Commission.
